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Statement of Values and Commitment to Action 

Texas Wesleyan University was founded through the early Wesleyan/Methodist emphasis on 
works of mercy: to seek justice, end oppression and discrimination by establishing education, 
health care, and housing organizations. Through the generations, the University has embraced 
the values brought to life by that tradition including wisdom, knowledge, learning, community 
and justice.  The University’s new Engage 2025 Strategic Plan places an emphasis on community, 
engagement and inclusion. 

The call to action to more fully embrace diversity, equity and inclusion on our campus is 
grounded in the shared values upon which our University was founded. 

For several months, numerous members of our community have been working on significant and 
meaningful ways to affect change consistent with the call to action. The call to action confirms 
our need to affect change and provides welcome suggestions for continuous improvement. 

The University is happy to confirm the incorporation of the call to action’s ideas and concepts in 
our action plans. 

• ASE Classes – The first-year student seminar class, ASE, is an important avenue in which we 
may affect the classroom experiences of our students. During the 2021-22 academic year, all 
ASE classes included a diversity component. The University will expand the diversity modules 
for academic year 2022-23 to include topics of microaggressions, implicit bias, and prejudice. 
The Dean of Freshmen Success supervises the ASE program and will lead this effort as the 
University prepares for the fall 2022 semester. This planning will include input from leaders of 
various multicultural student groups on campus.  
 

• Social Science Curriculum – 
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The planning and implementation for our steps to tackle these issues is ongoing and will include 
written reports to the President on the barriers to change, how we can overcome them and an 
estimated timeline for implementation. The reports will be submitted to the President by the 
end of the spring 2022 semester from the following senior university leaders: 

 
o ASE Class Modules – Dean of Freshmen Success/Associate Provost /Provost &Vice 

President for Academic Affairs 
o Strengthening Social Science Curriculum – Dean of the School of Arts and Sciences 

/Associate Provost/Provost and Vice President for Academic Affairs 
o Culturally Diverse Faculty – Provost and Vice President for Academic Affairs 
o Reporting and Accountability – Vice President for Student Affairs and Dean of 

Students 
o Diversity and Inclusion Council – Chair of Diversity & Inclusion Council/Vice 

President for Finance and Administration 
o Athletics – Athletic Director 
o Cultural Competency that Empowers Students – Coordinator for Student Diversity 


